BADM 350 MOCK INTERVIEW JOBS

SALES / MARKETING

Entry Level Financial Coach/ Representative at Primerica
http://www.primerica.com/

Recruiter:  Chase Eaton, Vice President 

Each representative will be empowering middle income families to achieve financial freedom through education and Financial Needs Analysis. A Representative will be responsible for contacting prospective clients, meeting with clients and prospective clients, putting together a Financial Needs Analysis for the clients and providing appropriate solutions for them & closing transactions. 

Representatives with leadership abilities may also have the opportunity to become managers and help recruit, train, and mentor new agents. 

All representatives of Primerica Financial Services are independent contractors, not employees of Primerica.

Primerica is one of the largest marketers of financial products in North America, and is looking for people who want to succeed. We offer an excellent educational system to teach you our business, a comprehensive support network, and competitive products that are highly desirable to most consumers. Our Mission is to help families become debt free, properly protected and financially independent.
 
QUALIFICATIONS 
Self-starter
Motivated
People Skills
Teaching/Training Skills
Passion for helping others





FINANCE / ACCOUNTING

Financial Analyst – Cook Medical
https://www.cookmedical.com/

Recruiter:  Maria Paez,  AVP Recruitment

The Financial Analyst works closely with various functions to develop, understand, and present financial and business analysis including annual business plans, rolling forecasts and monthly spend analysis.  The role also includes supporting the functions in process and cost improvements.
Responsibilities
• Facilitate the financial reporting, planning, and forecasting process
• Aid in the development, maintenance, and variance analysis of a rolling 15 month forecast 
• Effectively communicate financial information with global functional leaders
• Work closely with business operations to preemptively understand their needs and provide related solutions, analysis, and/or support
• Provide/assist functional leaders and other personnel with financial and business analysis; including general reporting, financial statement review, and expense analysis
• Develop, prepare, and present reports related to non-financial metrics
• Lead projects to develop and improve recording, tracking and reporting of key performance indicators 
• Exercise strong problem solving skills during day-to-day activities
• Must work and interact effectively and professionally with and for others throughout various levels of the global organization
• Maintain regular and punctual attendance
• Must have effective oral, written and presentation communication skills
• Ability to work in collaborative and independent work situations and environments with minimal supervision
Qualifications
• Bachelor's degree in accounting, finance or business administration
• Excellent communication skills
• Proficient knowledge of Microsoft Excel 
• School experience effectively leading and managing multiple projects

MANAGEMENT


General Management Internship  – Strada Education Network
http://www.stradaeducation.org/

Recruiter:   Terri Shea,  Director Talent Management

A Management Intern is responsible for performing various assigned duties under the guidance of the Senior Management Team reporting to the Director of HR

Responsibilities
A Management Trainee has to work in various departments of the organization, ranging from human resources to sales and IT. Has to adapt themselves to working with different sets of people and in different departments any given day. Main duty is to gain as much knowledge of the organization as they can and prepare themselves for a managerial role. The intern must become aware of the internal policies and practices of the organization.  Has to spend time observing experienced staff of the organization in order to learn about the necessary methods and procedures. Has to involve the senior management in setting goals and objectives. Monitor progress with the help of key staff of the organization. Learn about the inner workings of the different departments of the organization. Communicate with various members of the organization around the world and be sensitive to cultural differences. 

Qualifications
· Effective interpersonal skills as you have to interact with the staff of different departments on a regular basis. 
· Quick learner and have a desire to gain knowledge. 
· Self-confident, approachable and possessing leadership skills 
· Be resourceful and flexible
· Organizational skills
· Lead Projects
[bookmark: _GoBack]SUPPLY CHAIN

Supply Chain Manager at  PROTRANS
www.protrans.com

Recruiter:   Trey Mendenahall,  Corporate Recruiter

SUMMARY
The Supply Chain Manager (SCM) is responsible for analysis and report generation of all logistics related information flowing through ProTrans Transportation Management System.  The SCM handles transactional level work on the account/the SCM will work closely with internal operational support teams and support senior level SCM’s to identify downward trends and opportunities for improvement for key accounts. The SCM is the primary transactional based day to day contact and covers the customer service role at the plant level.  The SCM plays a key role in achieving ProTrans objectives and contribute to identifying, analyzing and developing supply chain solutions. 
QUALIFICATIONS 
· Must have excellent communication skills - Spanish and English preferred.
· Ability to utilize Microsoft Office Suite (Access, Excel, Word, PowerPoint)
· Must be self-motivated and willing to be flexible in work schedule and hours.  Sometimes the job requires staying later or taking calls during off hours or weekends to assist with customer issues. 
· Good customer relations skills and ability to communicate professionally and effectively with all management levels
· Excellent Leadership and motivation skills
· Ability to grasp new concepts and quickly adapt to changing circumstances/environment
· Desire to be the best at customer service
· Good time management skills and strong ability to manage several projects and tasks at once and excellent ability to prioritize time and efforts
· Ability to analyze problems and opportunities and systematically approach them to make improvements both short term and long term.


